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ITEM 5.02           Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.
 
(e)           As previously disclosed, on March 3, 2014, Safi R. Bahcall, Ph.D. notified the Board of Directors of Synta Pharmaceuticals Corp. (“Synta” or the
“Company”) of his resignation as the President and Chief Executive Officer and as a member of the Board of Directors (the “Board”) of Synta.
 

In connection with Dr. Bahcall’s resignation, Synta entered into a Separation Agreement with Dr. Bahcall on March 20, 2014. Pursuant to the terms
and conditions of the Separation Agreement, Dr. Bahcall will receive the following:

 
·                   Accelerated vesting of all of his unvested stock option awards;
 
·                   Extension of the exercise period of all his stock option awards until the earlier of June 30, 2016 or the expiration date of any applicable

stock option; and
 
·                   Twenty-four months of his current annual base salary, made in equal installments pursuant to Synta’s normal payroll practices over the

next twenty-four months.
 

Dr. Bahcall’s right to receive the foregoing is subject to, among other obligations, his agreement to cooperate fully with Synta relating to any previous
employment matters until September 3, 2014, his execution of a release of claims against the Company, and his agreement that the confidential, intellectual
property and non-solicitation provisions, as well as certain non-competition provisions, set forth in his letter agreement with Synta, dated April 18, 2005, will
continue to apply in accordance with their terms.

 
The foregoing is a summary description of the terms and conditions of the Separation Agreement and is qualified in its entirety by reference to the

Separation Agreement, a copy of which is filed as Exhibit 10.1 to this Current Report on Form 8-K and incorporated by reference herein.
 
Additionally, on March 18, 2014, based upon the recommendation of the Compensation Committee, Synta’s Board approved an amendment to its

non-employee director compensation policy (the “Amendment”), effective immediately, to establish the compensation of the newly formed Executive
Committee, which is overseeing the Company’s leadership transition.  Pursuant to the Amendment, each member of the Executive Committee is entitled to
receive a quarterly retainer of $3,000, prorated for partial quarters and payable in arrears.  The Company intends to file a copy of the Amended and Restated
Director Compensation Policy, which will incorporate the Amendment, in connection with its Quarterly Report on Form 10-Q for the quarter ended March 31,
2014.

 
ITEM 8.01           Other Events.
 

On March 20, 2014, Synta issued a press release announcing interim results from the ENCHANT-1 trial, a single-arm multi-center Phase 2 proof-
of-concept study designed to evaluate ganetespib, administered as monotherapy for the treatment of metastatic breast cancer.  A copy of the press release is filed
as Exhibit 99.1 to this Current Report on Form 8-K and is incorporated herein by reference.

 
ITEM 9.01           Financial Statements and Exhibits.
 
(d)           Exhibits.
 
Exhibit
Number Description

   
10.1 Separation Agreement between the Company and Dr. Bahcall, dated March 19, 2014.
99.1 Press Release, dated March 20, 2014

 
2



 
SIGNATURES

 
Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the

undersigned hereunto duly authorized.
 
 
SYNTA PHARMACEUTICALS CORP.

  
  
Dated:  March 20, 2014 /s/ Keith S. Ehrlich

Keith S. Ehrlich
Vice President, Finance and Administration
Chief Financial Officer
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Exhibit 10.1
 

Synta Pharmaceuticals Corp.
45 Hartwell Avenue

Lexington, MA 02421
 

March 19, 2014
 
VIA HAND DELIVERY
 
Safi R. Bahcall, Ph.D.
1008 Massachusetts Ave., Apt. 103
Cambridge, MA 02138
 

Re:                             Separation Agreement
 
Dear Safi:
 

The purpose of this letter agreement (the “Agreement”) is to set forth the terms of your separation from Synta Pharmaceuticals Corp. (“Synta” or the
“Company”). Payment of the Separation Benefit described below is contingent on your agreement to and compliance with the terms of this Agreement.  This
Agreement shall become effective on the date that is the eighth (8 ) day following your execution of it, as explained more fully in Section 8 below (the
“Effective Date”).
 

1.                                      Separation of Employment .  As we discussed, your employment with Synta ended effective March 3, 2014 (the “Separation Date”).
From and after the Separation Date, you shall not represent yourself or perform services as an employee of Synta.

 
2.                                      Resignation from Board of Directors .  As of the Separation Date, you resigned from your position as a member of the Board of

Directors of Synta and any other positions on which you served with respect to Synta and its subsidiaries and affiliates. Following the Separation Date, you
shall not represent yourself or perform services as a director of Synta or any such subsidiary or affiliate.
 

3.                                      Separation Benefit.   In exchange for the promises and covenants contained herein, including but not limited to your release of claims,
Synta agrees to provide you with the following:

 
(a)                                 Severance Pay.  Synta shall provide you with payment of an amount equal to twenty four (24) months of your current base salary (i.e., a

total of $1,040,000), less applicable federal, state, local and other employment-related deductions, made in equal installments pursuant to Synta’s normal
payroll practices over the 24 months following the Effective Date.

 
(b)                                 Vesting of Options and Extension of Exercise Period. Synta shall accelerate the vesting of your unvested options under Synta’s 2001 Stock

Plan and 2006 Stock Plan (the “Plans”) and the Stock Option Agreements executed by you pursuant thereto, such that your options to purchase a total of
1,254,800 shares of Synta common stock subject to the Plans and the Stock Option Agreements shall be vested and exercisable as of the Effective Date (the
“Vested Options”), and further Synta shall extend the exercise period of the Vested Options under the Stock Option Agreements to the earlier of June 30, 2016
or the expiration date of the applicable Vested Option as set forth in the Stock Option Agreement.  The acceleration of vesting of options may cause certain
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options currently deemed to be incentive stock options (“ISOs”) taxable in accordance with Section 422 of the Internal Revenue Code of 1986, as amended (the
“Code”), to be automatically converted into non-qualified stock options which are taxable upon exercise.  In addition, any ISOs exercised more than three
months after the Separation Date shall automatically be converted into non-qualified stock options. You further acknowledge and agree that the Company does
not guarantee or make any representations regarding the tax consequences or tax treatment of the Vested Options.  Except as modified herein, the terms and
conditions of the Plans and the Stock Option Agreements are incorporated herein by reference and shall survive the signing of this Agreement.
 

The payments and benefits provided under this section shall be referred to as the “Separation Benefit.” You acknowledge and agree that the
Separation Benefit is not otherwise due or owing to you under any Synta policy or practice. You further acknowledge that except for the Separation Benefit,
your final wages, any accrued but unused vacation, and any properly incurred but not yet reimbursed business expenses (each of which shall be paid or
reimbursed, as the case may be, in accordance with Synta’s regular payroll practices and applicable law), you are not now and shall not in the future be
entitled to any other compensation from Synta including, without limitation, other wages, commissions, bonuses, vacation pay, holiday pay, equity, stock,
stock options, paid time off, or any other form of compensation or benefit.

 
4.                                      Unemployment Benefits .   By virtue of your separation of employment, you shall be entitled to apply for unemployment benefits.  The

determination of your eligibility for such benefits shall be made by the appropriate state agency pursuant to applicable state law. Synta agrees that it shall not
contest any claim for unemployment benefits by you.  Synta, of course, shall not be required to falsify any information.
 

5.                                      Cooperation.  Through September 3, 2014, you shall cooperate fully with Synta in connection with any matter or event relating to your
employment or events that occurred during your employment, including, without limitation: (a) being available upon reasonable notice to meet with Synta
regarding matters in which you have been involved (including contract matters or audits); (b) assisting Synta in transitioning your job duties to other Synta
personnel or contractors; (c) assisting with any audit, inspection, proceeding or other inquiry by a private or public entity; and (d) as requested by Synta,
assisting in the defense or prosecution of any claims or actions now in existence or which may be brought or threatened in the future against or on behalf of
Synta (including claims or actions against its affiliates and its and their officers and employees), including acting as a witness, providing affidavits, and
preparing for, attending and participating in any legal proceeding (including depositions, consultation, discovery or trial) in connection with such claim or
action.  You shall be reimbursed for any reasonable out-of-pocket costs and expenses approved in advance by Synta and incurred in connection with
providing such cooperation under this section.
 

6.                                      Confidentiality, Return of Property, Non-Disparagement; Related Matters .   You expressly acknowledge and agree to the following:
 
(a)                                 You shall adhere to the April 18, 2005 letter agreement between you and Synta regarding confidential information, intellectual property,

and non-competition and non-solicitation (the “Non-Disclosure and Non-Competition Agreement”), the terms of which are incorporated herein and shall
survive the signing of this Agreement.  Notwithstanding the foregoing, the Company agrees that the noncompetition covenant in Section 1(a)(ii) of the Non-
Disclosure and Non-Competition Agreement shall apply only to the research, development, manufacture, distribution and/or sale of Hsp90 Inhibition and
Hsp90-Inhibitor Drug Conjugates, with the remaining covenants in the Non-
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Disclosure and Non-Competition Agreement (including but not limited to those pertaining to confidential information, intellectual property, and non-
solicitation) remaining in effect pursuant to their respective terms.
 

(b)                                 You shall promptly return to Synta all Synta documents (and any copies thereof), equipment and property, and shall abide by any and all
common law and statutory obligations relating to protection of Synta’s trade secrets and confidential and proprietary information.
 

(c)                                  You shall not make any statements that are disparaging about Synta or its officers, directors, products, services or financial condition.
 
(d)                                 A material breach of any provision of this section shall constitute a material breach of this Agreement and, in addition to any other legal or

equitable remedy available to Synta, shall entitle Synta to recover the Separation Benefit provided to you under this Agreement.
 

7.                                      Your Release of Claims.
 
(a)                                 Release.  You agree and acknowledge that by signing this Agreement and accepting the Separation Benefit, and for other good and valuable

consideration provided for in this Agreement, you are waiving and releasing your right to assert any form of legal claim against Synta(1)/ whatsoever for any
alleged action, inaction or circumstance existing or arising from the beginning of time through the Separation Date. Your waiver and release herein is intended to
bar any form of legal claim, charge, complaint or any other form of action (jointly referred to as “Claims”) against Synta seeking any form of relief including,
without limitation, equitable relief (whether declaratory, injunctive or otherwise), the recovery of any damages or any other form of monetary recovery
whatsoever (including, without limitation, back pay, front pay, compensatory damages, emotional distress damages, punitive damages, attorneys’ fees and
any other costs), for any alleged action, inaction or circumstance existing or arising through the Separation Date. Without limiting the generality of the
foregoing, you specifically waive and release Synta from any waivable claim arising from or related to your employment relationship with Synta including,
without limitation:

 
(i)                                    Claims under any Massachusetts or any other state or federal statute, regulation or executive order (as amended) relating to

employment,  discrimination, fair employment practices, or other terms and conditions of employment, including but not limited to the Age Discrimination in
Employment Act and Older Workers Benefit Protection Act (29 U.S.C. § 621 et seq.), the Civil Rights Acts of 1866 and 1871 and Title VII of the Civil
Rights Act of 1964 and the Civil Rights Act of 1991 (42 U.S.C. § 2000e et seq.), the Equal Pay Act (29 U.S.C. § 201 et seq.), the Americans With
Disabilities Act (42 U.S.C. § 12101 et seq.), the Massachusetts Fair Employment Practices Statute ( M.G.L. c. 151B § 1 et seq.), the Massachusetts Equal
Rights Act (M.G.L. c. 93 §102), the Massachusetts Civil Rights Act ( M.G.L. c. 12 §§ 11H & 11I), and any similar Massachusetts or other state or federal
statute.

 
(ii)                                Claims under any Massachusetts or any other state or federal statute, regulation or executive order (as amended) relating to wages,

hours or other terms and conditions of employment, including but not limited to the National Labor Relations Act ( 29 U.S.C. § 151 et seq.),
 

(1)                                 For purposes of this section, “Synta” means Synta Pharmaceuticals Corp. and its divisions, affiliates, subsidiaries and related entities, and its and
their owners, shareholders, partners, directors, officers, employees, trustees, agents, successors and assigns.
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the Family and Medical Leave Act ( 29 U.S.C. §2601 et seq.), the Employee Retirement Income Security Act of 1974 ( 29 U.S.C. § 1000 et seq.), COBRA (29
U.S.C. § 1161 et seq.), the Massachusetts Wage Act (M.G.L. c. 149 § 148 et. seq.), the Massachusetts Minimum Fair Wages Act (M.G.L. c. 151 § 1 et.
seq.), the Massachusetts Equal Pay Act ( M.G.L. c. 149 § 105A), and any similar Massachusetts or other state or federal statute.  Please note that this
section specifically includes a waiver and release of Claims that you have or may have regarding payments or amounts covered by the
Massachusetts Wage Act or the Massachusetts Minimum Fair Wages Act (including, for instance, hourly wages, salary, overtime, minimum
wages, commissions, vacation pay, holiday pay, sick leave pay, dismissal pay, bonus pay or severance pay).

 
(iii)                            Claims under any Massachusetts or any other state or federal common law theory, including, without limitation, wrongful

discharge, breach of express or implied contract, promissory estoppel, unjust enrichment, breach of a covenant of good faith and fair dealing, violation of
public policy, defamation, interference with contractual relations, intentional or negligent infliction of emotional distress, invasion of privacy,
misrepresentation, deceit, fraud or negligence or any claim to attorneys’ fees under any applicable statute or common law theory of recovery.

 
(iv)                           Claims under any Massachusetts or any other state or federal statute, regulation or executive order (as amended through the

Separation Date) relating to whistleblower protections, violation of public policy, or any other form of retaliation or wrongful termination, including but not
limited to the Sarbanes-Oxley Act of 2002 and any similar Massachusetts or other state or federal statute.

 
(v)                                 Any other Claim arising under other state or federal law.
 

(b)                              Release Limitation.  Notwithstanding the foregoing, this section does not:
 

(i)                                    release Synta from any obligation expressly set forth in this Agreement;
 
(ii)                                waive or release any legal claims which you may not waive or release by law, including but not limited to obligations under

workers’ compensation laws;
 
(iii)                            prohibit you from challenging the validity of this release under federal or state law;

 
(iv)                             prohibit you from filing a charge or complaint of employment-related discrimination with the Equal Employment Opportunity

Commission (“EEOC”) or similar state agency; or
 

(v)                                 prohibit you from participating in any investigation or proceeding conducted by the EEOC or similar state agency.
 

Please note, however, that your waiver and release are intended to be a complete bar to any recovery or personal benefit by or to you with respect to
any claim, including those raised through a charge with the EEOC or similar state agency, except those which cannot be released under law. Accordingly,
nothing in this section shall be deemed to limit Synta’s right to seek immediate dismissal of such charge or complaint on the basis that your signing of this
Agreement constitutes a full release of any individual rights, or to seek restitution to the extent permitted by law of the
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economic benefits provided to you under this Agreement in the event you successfully challenge the validity of this release and prevail in any claim.
 

(c)                                   Acknowledgement. You acknowledge and agree that, but for providing this waiver and release, you would not be receiving the Separation
Benefit provided to you under the terms of this Agreement.
 

8.                                      ADEA/OWBPA Review and Revocation Period .  You and Synta acknowledge that you are over the age of 40 and that you, therefore,
have specific rights under the Age Discrimination in Employment Act (“ADEA”) and the Older Workers Benefit Protection Act (the “OWBPA”), which
prohibit discrimination on the basis of age.  It is Synta’s desire and intent to make certain that you fully understand the provisions and effects of this
Agreement.  To that end, you have been encouraged and given the opportunity to consult with legal counsel for the purpose of reviewing the terms of this
Agreement.  Consistent with the provisions of the ADEA and OWBPA, Synta also is providing you with twenty one (21) days in which to consider and
accept the terms of this Agreement by signing below and returning it to Keith R. Gollust, Chairman, Board of Directors, Synta Pharmaceuticals Corp., 45
Hartwell Avenue, Lexington, MA 02421. You may rescind your assent to this Agreement if, within seven (7) days after you sign this Agreement, you deliver
by hand or send by mail (certified, return receipt and postmarked within such 7-day period) a notice of rescission at the above-referenced address.
 

9.                                      Taxes and Withholdings.   The Separation Benefit provided under this Agreement shall be reduced by all applicable federal, state, local
and other deductions, taxes, and withholdings. Synta does not guarantee the tax treatment or tax consequences associated with any payment or benefit under
this Agreement, including but not limited to consequences related to Section 409A of the Code.
 

10.                               Modification; Waiver; Severability.   No variations or modifications hereof shall be deemed valid unless reduced to writing and signed
by the parties hereto. The failure of Synta to seek enforcement of any provision of this Agreement in any instance or for any period of time shall not be
construed as a waiver of such provision or of Synta’s right to seek enforcement of such provision in the future.  The provisions of this Agreement are
severable, and if for any reason any part hereof shall be found to be unenforceable, the remaining provisions shall be enforced in full.
 

11.                               Choice of Law and Venue; Jury Waiver.   This Agreement shall be deemed to have been made in Massachusetts, shall take effect as an
instrument under seal within Massachusetts, and shall be governed by and construed in accordance with the laws of Massachusetts, without giving effect to
conflict of law principles.  You agree that any action, demand, claim or counterclaim relating to the terms and provisions of this Agreement, or to its breach,
shall be commenced in Massachusetts in a court of competent jurisdiction, and you further acknowledge that venue for such actions shall lie exclusively in
Massachusetts and that material witnesses and documents would be located in Massachusetts.
 

12.                               Entire Agreement.   You acknowledge and agree that this Agreement, along with the specific agreements that are expressly incorporated
herein by reference and stated as surviving the signing of this Agreement, supersede any and all prior or contemporaneous oral and written agreements between
you and Synta, and set forth the entire agreement between you and Synta.
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13.                               Knowing and Voluntary Agreement.   By executing this Agreement, you are acknowledging that you have been afforded sufficient time

to understand the terms and effects of this Agreement, that your agreements and obligations hereunder are made voluntarily, knowingly and without duress,
and that neither Synta nor its agents or representatives have made any representations inconsistent with the provisions of this Agreement.
 

This Agreement may be signed on one or more copies, each of which when signed shall be deemed to be an original, and all of which together shall
constitute one and the same Agreement.  If the foregoing correctly sets forth our understanding, please sign, date and return the enclosed copy of this Agreement
to Keith R. Gollust, Chairman, Board of Directors,  Synta Pharmaceuticals Corp., 45 Hartwell Avenue, Lexington, MA 02421. If Synta does not receive your
acceptance within twenty-one (21) days , the Agreement shall terminate and be of no further force or effect.

 
Sincerely,

   
SYNTA PHARMACEUTICALS CORP.

   
    

By: /s/ Keith R. Gollust
Keith R. Gollust
Chairman, Board of Directors

    
Dated: March 20, 2014

   
Agreed and Acknowledged:
   
   
/s/ Safi R. Bahcall, Ph.D.
Safi R. Bahcall, Ph.D.
   
Dated:  March 19, 2014
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Exhibit 99.1
 

Synta Pharmaceuticals Corp.
45 Hartwell Avenue
Lexington, MA 02421
 
tel:  781 541 7213
fax: 781 274 1270
 
www.syntapharma.com

 
Synta Announces Positive Interim Results from the ENCHANT-1 Trial of Ganetespib in Metastatic Breast Cancer at the 9th European Breast

Cancer Conference
 

LEXINGTON, MA — March 20, 2014 — Synta Pharmaceuticals Corp. (NASDAQ: SNTA) today announced presentation of interim results from the
ENCHANT-1 trial, a single-arm multi-center Phase 2 proof-of-concept study designed to evaluate ganetespib, the Company’s lead drug candidate,
administered as monotherapy for the treatment of metastatic breast cancer. The results are being presented today in an oral session at the 9  European Breast
Cancer Conference (EBCC) in Glasgow, Scotland at 9:45 AM local time.
 
The ENCHANT-1 trial was designed to evaluate ganetespib single agent activity in metastatic breast cancer and identify potential predictive biomarkers. 
Target enrollment is 35 patients in three cohorts, which include HER2+ breast cancer, triple-negative breast cancer (TNBC), and, recently added and now
recruiting, ER/PR-positive patients previously untreated for locally advanced or metastatic disease. The goal of the trial design is to obtain initial evidence of a
clinical activity signal with single-agent ganetespib administered for up to 12 weeks. Continuation of ganetespib as a single agent or in combination with
paclitaxel after the initial assessment is at investigator discretion.
 
“Hsp90 has emerged as an important chaperone in cancer cells due to its key role in a wide range of signaling pathways, including tumor growth,
angiogenesis, and metastasis,” said   Professor David Cameron, Professor of Oncology and Director of Cancer Services, NHS Lothian, the principal
investigator on the trial. “Ganetespib appears to not only overcome the challenges of earlier-generation Hsp90 inhibitors, with a good tolerability profile, but
demonstrates highly encouraging single-agent activity in both HER2+ and triple-negative disease. These results warrant expanded study of ganetespib in this
metastatic disease setting.”
 
To date, 10 patients were enrolled into the HER2+ cohort and 38 patients were enrolled into the TNBC cohort.  Of the patients evaluable for metabolic response
based on having reached the week 3 PET assessment, 6 of 7 achieved a metabolic response in the HER2+ cohort and 18 of 31 achieved a metabolic response
in the TNBC cohort.  Of the 6 HER2+ and 26 TNBC patients that reached the 6 week assessment and therefore evaluable for objective RECIST response, 4
achieved an objective response (CR+PR) and two achieved stable disease (SD) in the HER2+ cohort, while 2 achieved an objective response, 11 achieved stable
disease, and 13 had progressive disease in the TNBC cohort. All objective responses were confirmed by independent radiological review. Of note, one HER2+
patient achieved a complete objective response and has remained on treatment for over 10 months.
 
Consistent with previously reported results, diarrhea, fatigue, and nausea were the most common adverse events associated with ganetespib treatment, and
were mostly Grade 1 or 2 in severity.
 
“Like the I-SPY 2 breast cancer trial, ENCHANT-1 gives us the opportunity to rapidly evaluate the clinical activity of ganetespib in an early treatment setting,
providing a new paradigm for screening novel agents in the treatment of breast cancer,” said Dr. Iman El-Hariry, Vice
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President of Clinical Research at Synta. “These results continue to provide exciting preliminary evidence of ganetespib’s clinical activity, which we look
forward to elucidating further in the ENCHANT-1 and I-SPY 2 trials.”
 
Synta recently announced that ganetespib has been selected for study in the I-SPY 2 TRIAL (Investigation of Serial Studies to Predict Your Therapeutic
Response with Imaging And moLecular Analysis 2). I-SPY 2 is a standing Phase 2 randomized, controlled, multicenter trial for women with newly diagnosed,
locally advanced breast cancer (Stage 2 or higher) that is designed to test whether adding investigational drugs to standard chemotherapy is better than
standard chemotherapy alone in the neo-adjuvant setting (prior to surgery). Enrollment in the ganetespib arm of I-SPY 2 is expected to begin in 2014.
Ganetespib will initially be available to patients with HER2 negative disease, with the intent to expand its eligibility to all biomarker subtypes after safety
testing with trastuzumab is completed.
 
A copy of the ENCHANT-1 presentation may be found in the Ganetespib Presentations section of the Company’s website, www.syntapharma.com.
 
About Ganetespib
 
Ganetespib, an investigational drug candidate, is a selective inhibitor of heat shock protein 90 (Hsp90), a molecular chaperone which controls the folding and
activation of a number of client proteins that drive tumor development and progression. Many solid and hematologic tumors are dependent on Hsp90 client
proteins including proteins involved in “oncogene addiction” (ALK, HER2, mutant BRAF and EGFR, androgen receptor, estrogen receptor, and JAK2);
proteins involved in resistance to chemotherapy and radiation therapy (ATR, BCL2, BRCA1/2, CDK1/4, CHK1, survivin, and WEE1); proteins involved
in angiogenesis (HIF-1alpha, VEGFR, PDFGR, and VEGF); and proteins involved in metastasis (MET, RAF, AKT, MMPs, HIF-1alpha, and IGF-1R). In
preclinical models, inhibition of Hsp90 by ganetespib results in the inactivation, destabilization, and eventual degradation of these cancer-promoting proteins.
Ganetespib is being evaluated in trials in lung cancer, breast cancer, and other tumor types. The most common adverse event seen to date has been transient,
mild or moderate diarrhea, which has been manageable with standard supportive care. Information on these trials can be found at www.clinicaltrials.gov.
Ganetespib has received Fast Track designation from FDA for second-line treatment of non-small cell lung adenocarcinoma in combination with docetaxel.
 
About Synta Pharmaceuticals
 
Synta Pharmaceuticals Corp. is a biopharmaceutical company focused on discovering, developing, and commercializing small molecule drugs to extend and
enhance the lives of patients with severe medical conditions, including cancer and chronic inflammatory diseases. Synta has a unique chemical compound
library, an integrated discovery engine, and a diverse pipeline of clinical- and preclinical-stage drug candidates with distinct mechanisms of action and novel
chemical structures. All Synta drug candidates were invented by Synta scientists using its compound library and discovery capabilities. For more
information, please visit www.syntapharma.com.
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Safe Harbor Statement
 
This media release may contain forward-looking statements about Synta Pharmaceuticals Corp. Such forward-looking statements can be identified by the use
of forward-looking terminology such as “will”, “would”, “should”, “expects”, “anticipates”, “intends”, “plans”, “believes”, “may”, “estimates”, “predicts”,
“projects”, or similar expressions intended to identify forward-looking statements. Such statements, including statements relating to the anticipated timing for
the start of enrollment in the ganetespib arm of the I-SPY 2 trial, reflect Synta’s current views with respect to future events and are based on assumptions and
subject to risks and uncertainties that could cause actual results to differ materially from those expressed or implied by such forward-looking statements,
including those described in “Risk Factors” of our Form 10-K for the year ended December 31, 2013 as filed with the Securities and Exchange Commission.
Synta undertakes no obligation to publicly update forward-looking statements, whether because of new information, future events or otherwise, except as
required by law.
 

###
 
Contact:
Synta Pharmaceuticals Corp.
Steven Bernitz
Senior Vice President, Corporate Development
(781) 541-7250
sbernitz@syntapharma.com
 
Argot Partners
Andrea Rabney
(212) 600-1494
andrea@argotpartners.com
 
Media:
Argot Partners
Eliza Schleifstein
(917) 763-8106
eliza@argotpartners.com
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